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I. Abstract:

Over recent years increased graduate migration from the island of Jersey in the
Channel Islands has been sparking concern. This ‘Brain Drain’ has been discussed at
length within local news media and statistical analysis, however “Statistics Jersey’s
migration data does not analyse why young people are leaving the island, and no
detailed public studies currently exist on the driving factors behind this trend”
(Bailiwick Express News, 2024a). Utilising a mixed methods research design informed
by a modified version of Rosie Alexander’s (2023) theoretical framework, a survey was
conducted. This survey aimed to fill that gap in the knowledge by speaking to islanders
in the 18-30 age bracket currently in the process of making key migration decisions
that will dictate their life's pathway to understand why they came to the decisions they
did, allowing their voices to be heard. These findings were reinforced by interviews
with a collection of islanders from relevant fields such as teaching, ‘young
professionals’ and a father and son. This research found that islanders typically
decided whether they would migrate in earlier stages of life than during university
attendance (if they attended). Factors such as family history, the pathways of
significant people in a person's life, the cost of housing, the island’s job market, as
well as the narratives surrounding these issues, all influence an islander’s decision to
leave. To remedy this, this research concludes that a subsidised rent scheme for young
people as well as a greater level of communication between the government and young
people could be effective tools in reducing youth migration, allowing Jersey to sustain

itself for generations to come.
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2. Introduction

Jersey is a 45-square-mile island situated in the English Channel with a population of
approximately 104,000. Jersey is a British Crown Dependency meaning that whilst it is
British, it is not a part of the UK but a possession of The Crown and thus retains full
political and financial autonomy. As of 2021 17% of the population was over 65, and by

2050 this number is expected to be approximately 35% (The States Assembly, 2021).

Rural and island communities have a long history concerning their youth emigrating to
seek higher education (HE) opportunities, with some never returning to their
hometowns on a permanent basis. This is not a problem in the short term, however,
when the number of graduates returning year on year decreases, there can be severe

economic repercussions for those communities deprived of their younger generations.

There are many factors that can influence a person’s choice to migrate from their island
home upon graduation, but if communities are intent on keeping their young people to
prevent a population imbalance, policy makers must understand their rationale and
cater to the needs of graduates in order to entice them back home and prevent economic

hardships.

This is the position which policy makers in Jersey find themselves in, with an ever-
decreasing number of graduates returning annually. As a Jersey resident, I believe this
situation is an important one to investigate in order to protect my home from future
economic turmoil. This research seeks to understand the sentiments of the island’s youth,
to ascertain what factors influence emigration decisions. This will be accomplished
using an online survey and in-person interviews. These methods will inform the answers
to three research questions: “What are the sociodemographic factors that influence an
islander’s choice to live elsewhere?” “What are the societal factors that influence an
islander’s choice to live elsewhere?” and “What do islanders believe needs to change to

make the island more appealing to graduates?”



3. Literature Review:

Within sociological research, the topic of emigration from ‘remote’ and ‘island
communities’ is one that has generated vast quantities of influential research, such as
in rural regions of Norway (Back, 2004) and in the Scottish Highlands and islands
(Alexander, 2023). As I will discuss, due to the small size of the regions this research
pertains to, it is often conducted by local researchers, as the investigation is typically
important primarily to the region’s residents. In the case of Jersey, literature relating to
this topic is predominantly comprised of news reports and other forms of grey literature.
Much of the academic literature I refer to was conducted outside of Jersey and works as
a strong blueprint for what research on this topic typically entails. In the context of this
research an ‘island community’ is categorised by three trends, monopoly, intimacy and
emigration, (Baldacchino and Veenendaal, 2018). Monopolies inflate costs; the island

community is small and unified; and emigration rates are high.

I will first discuss what knowledge has been collated surrounding Jersey, its education
systems, economy and career opportunities, this will mainly comprise of grey
literature due to the limited alternatives on island, I shall then outline this research’s
theoretical framework, derived from prior research conducted on similar island

communities.

3.1. Higher Education in Jersey

The Policy Centre Jersey (2024) maintain a detailed record of the island’s HE data.

They found that during the 2021/22 academic year participation in HE was just over
53%, with a split of 61% female and 46% male engagement in the UK. Of those that
study in the UK, in 2021 nearly 60% would not return to the island upon graduation

(Policy Centre Jersey, 2024).

Similarly to larger islands like Shetland and Orkney, there are HE opportunities in Jersey.
There are four higher education institutions (HEI) accessible to islanders (Policy Centre
Jersey, 2024). Three of these institutions are run through Highlands College: University
College Jersey (UCJ]), Jersey International Certificate of Advanced Studies (ICAS) (which
operates in collaboration with the University of Exeter), and the Institute of Law Jersey.

However, these institutions are often not considered by students when looking at HE



options during their final years in secondary education, as will be discussed in the
findings. In 2022 a government report criticised the lack of funding and facilities
provided to Highlands College labelling them “deeply unfair” on the students. The report
further stated that the campus itself was in need of a cash injection, and “no longer fit

for purpose” (Bailiwick Express News, 2022).

The fourth HEI, and the only one hosted outside Highlands College is ‘BPP
International Finance’ which is a private sector institution that offers courses which
provide qualifications with professional bodies within the financial services industry.
This institution helps illustrate the influence the island’s finance sector possesses,

especially over those finishing their GCSEs and A levels.

Throughout the literature surrounding HEI in Jersey, there were repeated mentions of a
“University of Jersey concept.” Within the Government’s ‘Island Identity Project’ (May
2022) the idea was assessed, and several principles in favour were found. These
included: matching the demand for degree level education on island for those who
could/would not leave the island to study; increasing the skill level within the working
population; strengthening and diversifying Jersey’s economy; meeting the requirements
of Jersey businesses; enhancing Jersey’s identity; and promoting Jersey as a centre for
HE in specialised areas (Government of Jersey and Labey, 2022). These principles
provide insight into the priorities of the government regarding HE in Jersey. Despite the
report highlighting how unfeasible a fully-fledged University of Jersey is, citing issues
such as space, population, funding and legislation, the concept of this HEI has persisted.
I intend to investigate within my research whether this concept would, in the eyes of

participants, benefit the island and reduce the high levels of emigration.

An important document which assesses attitudes of young people in Jersey is the
Jersey Children and Young People’s Survey Report (JCYPS). A question was posed to
students in years 10 and 12 (14-15 and 16-17 years old) “How much do you agree or
disagree that Jersey is the right place to build your life and career?” (Appendix V) The
results were split by year and gender and later split by family finances; they found
that “males were more likely to consider Jersey as the right place to build their life and
career” and “considerations about whether Jersey is the right place to build a life were

strongly linked to family finances” (Statistics Jersey, 2025c¢).



3.2. Jersey’s Economy

Jersey in 2024 had a GDP of £6.9 billion. The largest contributor of this is the Island’s
prominent financial services sector which “represents the largest component of total
Gross Value Added (GVA) in Jersey, accounting for almost two-fifths of total GVA in 2024”
(Statistics Jersey, 2025d) and the sector makes up a large part of Jersey’s international

reputation.

Tax Havens are defined as “locations with very low tax rates and other tax attributes
designed to appeal to foreign investors” (Dharmapala and Hines Jr., 2009). Whilst Jersey
is not on the EU’s non-cooperative jurisdictions for tax purposes “blacklist” and has
signed up to the OECD’s Pillar Two global minimum corporate tax framework, it is often
classified as a Tax Haven due to its large financial services industry and tax incentives
(Offshore Protection, 2025). Since the 1920s Jersey has had a reputation as a safe place
for wealthy individuals to store their money with a flat 20% personal income tax rate.
The island also sports “no wealth, inheritance, or capital gains taxes” which makes it
very attractive to wealthy individuals from across the globe (Tracy, 2025), the
wealthiest of whom can also apply under certain criteria for high value residence status,
which offers a tax rate of 1% on incomes over a certain threshold (subject to strict
criteria). The relevance of Jersey’s reputation as a tax haven is that the finance industry,
due to its high wages and active recruitment of locals, provides islanders the rare
opportunity to get into the working world on a liveable wage whether they attend

university or not.

Jersey as a jurisdiction has a high cost of living (COL), approximately 20% higher than
the UK’s which makes the appeal for graduates to remain on the mainland
understandable. Daniel Edmunds from Statistics Jersey was quoted as saying in 2021
that ‘Jersey is an expensive jurisdiction and, if you are comparing Jersey with other
countries, you will find that it has a higher [COL] than most of them. We know we are
more expensive than the UK and we know we are more expensive than most European

countries’ (McLoughlin, 2021).

Jersey’s housing market contributes to the island being seen as one of the most
expensive places to live in the world (Numbeo, 2023). In real terms, as of 2025 the UK

house price index showed the national average price across the UK for a home was



£273,000 (HM Land Registry, 2025), this is less than the average price of a one-

bedroom flat in Jersey (£325,000), (Statistics Jersey, 2025b).

A 2025 report by the Fiscal Policy Panel found that the Government of Jersey was
spending more than it was earning, and that in 2026 the island’s finances could go
“£12m into the red on day-to-day spending” (Weldon, 2025). The island’s income since
2019 has increased by 50% however so has spending which the panel said will lead to
higher inflation. In response to this the Treasury Minister Elaine Millar stated that the
report was not a surprise and highlighted how measures the government had already
put into place, such as recruitment freezes had helped deliver big savings. For the
island’s graduates however, recruitment freezes are not what they need right now. The
increase in government costs can be partly attributed to Jersey’s dependency ratio
being 52% meaning there are fewer people working than there are people dependant
on public services paid for by taxes (Bailiwick Express News, 2024). This fact provides

an insight into Jersey’s potential future economic challenges.

3.3. Careers in Jersey

As previously stated, the Government of Jersey is currently in a recruitment freeze in an
attempt to save on day-to-day expenditure. Unlike Jersey’s sister island of Guernsey,
Jersey’s government does not provide any multiyear graduate schemes for its residents.
The States of Guernsey provides schemes for both school leavers and university
graduates. These schemes last three years, providing competitive salaries and

transferable skills for further public sector employment (States of Guernsey, 2025).

Whilst government roles are limited (with some exceptions), there are numerous
graduate job openings, internships and information pertaining to employment within
the financial sector in Jersey. Employment statistics show that in June 2023, of the
57,650 people in employment in Jersey, 13,340 were employed in the financial services
industry (Statistics Jersey, 2023). The proliferation of information regarding routes
into the industry as well as its ability to provide a liveable wage within Jersey’s
expensive economy has made it a natural choice for many graduates. Graduate
schemes in Jersey outside of the finance sector lack coverage in discourse, and whilst
the number of participants in different schemes across the islands are not known,

when we look at how the population demographics of the two islands changed between



2017-2023, we can see that whilst Jersey’s 20-39 population decreased by 7%,
Guernsey’s increased by 6% (States of Guernsey, 2024). Whilst we cannot know for
certain whether job opportunities contributed to these statistics, as I will discuss in my
theoretical framework ‘careership theory' (Hodkinson and Sparkes, 1997) would
suggest there could be a correlation between the two. In contrast to the finance
industry’s monopoly within discourse, those looking for work in other fields are
incentivised to pursue jobs elsewhere, due to a multitude of factors such as job variety

or the job they want being incapable of funding life in Jersey.

3.4. Theoretical Framework

The topic of graduate migration is not a new one, there has been a lot of research
investigating factors affecting a graduate’s choice to return to their hometown. In this
section I shall explore findings from prior research which I believe to be relevant when
investigating graduate migration from Jersey. Rosie Alexander (2023) conducted
research on the migration habits of graduates from Orkney and Shetland. Whilst the
research topic is very similar to my own, the findings Alexander collected are not
directly transferable to my own research, yet that does not mean they are not
comparable. This is down to two factors: firstly, this research was conducted in 2015
and thus we cannot guarantee that the attitudes of students as well as opportunities
and economies of the islands have not changed substantially over the decade. Secondly,
issues surrounding graduate returns are highly localised, trying to extrapolate directly
from one set of findings to apply them to another community regardless of proximity
risks missing more unique factors which impact emigration. As I will discuss below,
Alexander’s (2023) framework was constructed upon a reading of Hodkinson and
Sparkes’ (1997) careership theory that further developed their principles on the power
career pathways possess over individuals with wider concepts such as ‘habitus’ and
‘spatial belonging’, generating a more nuanced collection of theories that explore not

just careers but relationships with both individuals and places.



3.4.A. Research on Islands and Rural Communities

As I will discuss throughout the theoretical framework, what can be extrapolated from
prior research is restricted by both time and location. As we see when reviewing the
statistics relating to Jersey and Guernsey, proximity to other islands does not
necessarily mean there will be similar factors at play. Souhami’s (2023) research on
the influence of rural island contexts shines a light on this phenomenon, whilst her
research focused on policing, which is not of interest to this research, the concept of
an island’s context presenting unique phenomena for a given field is a notion which
could be applied to my research. Souhami’s predominant focus is on environmental
factors such as landscape and darkness, whereas for Jersey, factors like its self-
governance and economic policies provide the island with its unique positionality. In
relation to notions of spatial mobility, Faggian et al. (2017) observed that “Rural areas
are subject to persistent pressures to attract and retain youth and in particular young,
educated people to help redress accelerating ageing populations and replenishing
labour gaps as well as to act as a key ingredient in stimulating economic
development.” These specific issues have been at the forefront of discourse in relation
to Jersey’s high graduate migration. In a 2013 study into graduate migration and
regional familiarity in the Netherlands Venhorst found that “many graduates move
within the larger central and peripheral regions and these flows are focused on cities”
and that “[t]here is a strong regional component to graduate mobility as origins and
destinations tend to be relatively close to the chosen HEIL.” As well as reinforcing
notions that graduate migration is more common in rural/island/peripheral regions,
there is a case for graduates remaining within proximity to their HEI which Venhorst
attributed to ‘regional familiarity’ which can be linked with concepts like ‘spatial

belonging and habitus’.

3.4.B. Spatial Belonging and Habitus

Bordieu’s (1990) ‘habitus’ concept explains the relationship between a person’s
thoughts, processes and value system and their social reality, enabling an individual’s
collusion within the section of society of which they are a part of and rationalises the

perpetration of class-based knowledge and experiences.



Within habitus is the concept of ‘field” which is categorised as a social setting wherein
class dynamics occur, examples of which are communal places, workplaces, and
classrooms. The two concepts work in tandem with one another; an individual’s
habitus is structured by the field, but the habitus is what provides the field’s meaning
to the individual (Bourdieu and Passeron, 1990). Habitus and field will be key concepts
in my research as it is vital in the application of rational of decision-making around
migrating from your local area as well as underpinning the theoretical framework
utilised by Alexander (2023). In her research into ‘Perceived community influence on
rural Australian students’ [HE] decisions’, Turner (2020) incorporated Wacquant’s
(2016) development on habitus with the concept of primary and secondary habitus;
primary habitus is developed through the family, whilst secondary habitus is a new
layer of habitus which is developed through schooling and other educational bodies
(Wacquant, 2016). Wacquant’s additions play an important role in establishing the

influence of the socio-familial in migration decisions.

Cuervo and Wyn’s (2017) concepts surrounding ‘belonging’ draw on notions of habitus
in how they propose that belonging is a process which develops over time through
everyday tasks as well as the building of social relationships, facilitating community
and social change (Cuervo and Wyn, 2017). Belonging is relevant to research around
island communities as Schmidt (2017) found that typically students from rural
communities felt a stronger sense of belonging in comparison to students from
metropolitan areas. Together, the concepts of belonging and habitus form the notion of
‘spatial belonging’ which is understood as the combination of belonging both
physically through field and habitus with socially belonging through relationships with

people within the community as detailed by Cuervo and Wyn (2017).

3.4.C. Careership

Careership theory was designed to resolve the paradoxical dominance of socially
structured pathways within sociological literature at the time when those in power
were creating policies that functioned under the assumption of individual freedom to
choose (Hodkinson and Sparkes, 1997). Careership theory was therefore developed

utilising three integrated dimensions to explore the role career aspirations play in the



making of broader life decisions. These dimensions are: “pragmatically rational
decision making”; “interactions with others in the field”; and “the location of decisions
within the partly unpredictable pattern - that make up the life course” (Hodkinson and
Sparkes, 1997). This model avoids the common pitfall of seeing young people as
completely free agents, as well as the implicit social determinism prevalent in prior

literature.

What this teaches us is that an individual’s career aspirations are a big factor in
determining their future, especially in the case of island communities where some
graduates are forced to move away from their homes to pursue their intended careers,
as due to the small scale of their hometowns, they do not have the opportunities that
larger more metropolitan areas possess (Alexander, 2023). When paired with Faggian
et al. (2017) and Venhorst’s (2013) research on spatial mobility we can begin to
understand the differing pathways open to graduates from island communities such as

Jersey.

3.5. Conclusion

The emigration of graduates from island communities has been thoroughly
investigated. Researchers such as Alexander (2023) have utilised theoretical
frameworks such as careership, spatial belonging and mobility to establish patterns
within the graduates who choose to return or leave their hometowns behind, and
whilst the weighting of these theoretical frameworks may not be the same, they are
undoubtedly a vital tool in understanding the trends that we see in Jersey. As The
Bailiwick Express (2024) stated, there are no detailed public studies which investigate
the reasons behind the numbers they have found pertaining to the island’s brain drain.
When we incorporate the frameworks utilised by Alexander (2023) together with the
pre-existing data from Jersey assessing them through a qualitative lens we shall
hopefully gain a far greater understanding of the factors that are dissuading graduates

from returning to Jersey.



4. Methodology
4.1. Objectives

The main aim of this research is to collect new data on factors which may influence
graduate migration from Jersey with the hope that this newfound understanding could
help influence government policy, improving life for young islanders. The ultimate
ambition of this research is to answer the three research questions: “What are the
sociodemographic factors that influence an islander’s choice to live elsewhere?” “What
are the societal factors that influence an islander’s choice to live elsewhere?” and
“What do islanders believe needs to change to make the island more appealing to

graduates?”

4.2. Research Design

This research followed a mixed methods design, with a focus on qualitative research.
The reason behind this is the current knowledge gap on this topic in Jersey: “Statistics
Jersey’s migration data does not analyse why young people are leaving the island, and
no detailed public studies currently exist on the driving factors behind this trend”
(Bailiwick Express News, 2024). Aside from the aim to fill the knowledge gap, Lim
(2024) outlined the strength of this design when he stated that “qualitative research
delves into the rich textures of human experience and perspective, capturing contexts
and nuances often lost in numerical translation.” These factors make a mixed methods
design the perfect choice for tackling the nuances of graduate migration. I chose to
conduct mixed methods research as it would allow me to better compare my research
to the pre-existing Jersey literature as well as providing me with “rich and
contextualised data, provid[ing] both depth and breadth to the study and enhanc[ing]

interpretation of findings” (Oranga, 2025).

4.3. Data Collection

Data was collected in two different ways. The bulk of the data was collected through
an online survey hosted by ‘Jisc Online Surveys’. This platform was chosen as it was
the university’s recommended platform for secure online surveys and provided the

necessary tools to create the desired survey. A challenge in creating the survey was



optimising the final product, making sure that the right questions where being asked
in the right place to improve flow whilst making sure to collect all the required data
without participants disengaging midway through. An online survey was the best
method for the mass data collection due to the time and geographical constraints of
the dissertation process. “Online surveys allow a researcher to reach thousands of
people with common characteristics in a short amount of time, despite possibly being

separated by great geographic distances” (Wright, 2005).

In addition, the methodology allowed me to focus exclusively on the semi-structured
interview process during my limited time in Jersey. These interviews were conducted
to expand the demographics involved, providing me with a range of positionalities on
the subject. The use of a semi-structured framework was chosen to allow for flexibility
within the interview as I wanted the participants to take the lead in the discussion.
The hope was that this framework would provide “a detailed picture of a respondent's
beliefs about, - a particular topic” allowing for previously unconsidered avenues to be

explored (Smith et al. (1995).

4.4. Sampling Method

Snowball sampling was the method selected for collecting participants for the online
survey. Snowball sampling was chosen over other methods as the “social networking”
(Parker, Scott and Geddes, 2019) aspect of the technique was optimal for the intended
demographic. Whilst a frequently cited drawback of snowball sampling is the fact that
participants are likely to share with friends, generating a biased sample. Jersey’s small
scale with a community where “everyone knows everyone”, particularly amongst
young people limits the extent to which this facet is a hinderance. In total the survey
was completed by 32 participants with a gender split of 17/15 female to male of
various ages, providing a diverse collection of backgrounds and viewpoints. The
requirements to participate in the survey were minimal to maximise the diversity of
the sample, the only requirements were to be between the ages of 18-30; to be a Jersey
citizen (5 years residency) and have lived in Jersey during your formative years. Initial
participants were mainly approached through social media, predominantly through
direct messages on Instagram. I also shared the survey on the Instagram story of both

my private and public accounts. The participants approached through direct messages



were personal friends, work colleagues, and former classmates. I also shared the
survey on LinkedIn; reaching over 300 people. Participants reportedly shared the

survey amongst family, friends, colleagues, and sports teams.

The interview sampling differed from the survey, as the interviews were designed to
be complimentary to the survey and investigate different demographics. Participants
were selected through purposive sampling which is defined as the specific selection of
participants that fulfil certain characteristics based on their relevance to the research
question. It is a vital tool in qualitative and mixed methods research (Tajik, Golzar and
Noor, 2024). I interviewed three secondary school teachers, a vocational teacher, a
couple of “young professionals” (which were classified as people in their early 30s
whom after attending HE, returned to the island and have been in the workforce
since). I also conducted a multi-generational interview which consisted of two
participants; a father and son. I chose to interview secondary school and vocational
teachers as I believed that they would possess unique viewpoints on the subject matter
due to their exposure to students from different backgrounds throughout their careers.
The “young professionals” were chosen as I wanted to ascertain how attitudes have
differed over time. This was the same thought process behind the multi-generational
interview, being able to explore in real time the differing and aligning thoughts and
narratives presented by the participants of differing ages and experiences. Swanson
and Leader implemented a multi-generational model into their research for similar
reasons citing the model’s ability to “capture youth, adults and Elders’ voices, [which
are] essential - in the co-creation of knowledge” (Swanson and Leader, 2023). See

appendix I for the table of study participants.

4.5. Research Instruments

The collection of primary data in this research was conducted utilising two research
instruments. The largest of the instruments was the Jisc online survey consisting of 50
questions (these can be read in full in appendix II). The survey was split into five
pages; Page 1: ‘Information and Consent’, consisting of an information sheet detailing
the nature of my research as well as five questions to ascertain that the information
was understood and that participants consented to their responses being used (see

appendix II).



Page 2: ‘Demographic information and social relations’ consisted of fourteen questions,
starting with basic demographic details such as gender, age (assigned into groups; 18-
21, 22-25, 26-29, 30), ethnicity which was derived from the Jersey census (Jersey, British,
Irish, French, Polish, Portuguese/Madeiran, Other European/white, Asian, African,
Black and White, Asian and White, Other) and family history in the island. This was put
first as it was important to establish a baseline for the flow of the survey as well as to
contextualise the participant during analysis. The second half of this page posed
questions regarding how close participants are to their family; how sociable they are on
island compared to whilst at university (if they attend(ed)); whether they had discussed
the topic of leaving the island with family and friends; whether or not they are in a
romantic relationship; and if their partner is from the island or not. This was done
through Likert scales (1-10 where 1 was always the negative/lowest option throughout
the survey). This was put on the same page as the demographic information due to the
questions’ relevance to prior literature regarding the influence significant people have
on an individual’s decision to leave or remain in their communities. Whilst it was
important to maintain a good rhythm and flow to the survey, I was highly conscious that
due to the length of my survey and the age demographic I was researching, the risk of

potential participants dropping out midway through was a concern.

Page 3: ‘Career and Education’ consisted of eighteen questions designed to gain an
understanding of a participant’s participation in education systems from A level
onwards, learning their career aspirations, what they studied, their thoughts on HE on
island as well as the island’s job market. This section introduced qualitative elements
to the survey, asking participants to justify their answers to questions such as “How
much do you agree or disagree that Jersey is the right place to build your life and
career?” This section also featured questions relating to prior literature; the
aforementioned question is taken from the JCYPS 2024. Another question regarded
whether a new HEI in Jersey would have affected a participant's decision to study in
the UK, as I wanted to investigate whether the University of Jersey concept would be a

viable endeavour for both islander education and reducing graduate migration.

Page 4: ‘Wider Perspectives on Jersey’ consisted of nine questions, six of which were
qualitative with the remainder being Likert scales. They were designed to gain a
greater understanding of what participants like and dislike about Jersey, why they

believe people leave and what they would change to mitigate graduate migration. This



section also asked participants whether they left/are leaving the island, their reasons
why, and if they would return later in life. It was important that this section
maintained a neutral voice in the questions as coming across either positively or
negatively could influence the participants’ perceptions of the island or what they

perceived my desired responses to be, jeopardising the validity of this research.

Page 5: consisted of one question which asked, “Are there any other factors or
thoughts that you have on this topic that you feel this survey has not covered?” I
included this question as I wanted this survey to remain open to perspectives that I

may have missed or omitted from the survey.

The semi-structured interview was designed to gather perspectives from wider facets
of the population who also possess an awareness of the topic being investigated. As the
interview was semi-structured, I designed few questions for participants as I wanted
the interview to be guided by their unique perspectives. Questions were typically
derived from survey responses and wider sentiments prevalent on island, tackling
topics such as COL, government intervention, housing, education, societal change, the

influence of friends and family and the job market. (see appendix III).

4.6. Piloting

After approval was granted, I piloted my survey with three people. From their
feedback one change was made relating to question 19, a direct follow up from
question 18 which asked participants to identify whether they are in a romantic
relationship with the options being: no, yes with someone off island, yes with someone
on island, it’s complicated. Question 19 asked participants how much their partners
influence their willingness to live on island. During piloting it was found that
participants who did not have partners were answering question 19. To counter this, I

added in brackets “(only answer if you are in a relationship)” which resolved the issue.

4.7. Data Analysis

For the analysis of the quantitative data collected through the online survey hosted by
‘Jisc Online Surveys’ I utilised their in-system analysis tools, which break down

quantitative results into averages and percentages. I chose to use this system instead



of running the data through systems such as SPSS as the quantitative data collected
was simple and designed to contextualise the qualitative data, not be the focus of the
research itself, therefore I felt it did not require as in-depth an analysis, allowing
myself more time to focus on the qualitative data collected. I did however compile all
data collected from the survey both qualitative and quantitative into a spreadsheet, to

allow myself to better visualise the data.

Interview analysis was conducted through NVivo 15.1, an analysis software where one
can code and analyse qualitative datasets. I chose this software, due to its accessibility,
clarity and its ability to effectively establish trends and patterns, ideal for conducting
thematic analysis. Thematic analysis is defined as “a method for identifying, analysing,
and interpreting patterns of meaning (‘themes’) within qualitative data” (Clarke and
Braun, 2017), and provides a more insightful look into graduate migration on a broader

scale, making this research more useful, despite the smaller sample.

Thematic analysis was chosen as the method for analysing the qualitative data due to
the nature of the demographic being investigated. The student demographic is
comprised of a highly varied group of people with differing motivations, histories and
intentions, as such it is important not to treat them as one homogenous group. I
transcribed the interviews using Microsoft Word’s dictate feature, where one can upload
and transcribe audio files. From there I uploaded the transcripts into NVivo and
proceeded to code the transcripts, spotting patterns and frequent subjects of
conversation. I chose to analyse the interviews first as I knew that all the topics featured
in the survey were comprehensively covered in the interviews and the software is better
suited for analysing a transcript as opposed to individual survey responses. I then used
the codes generated to inform my analysis of the survey’s qualitative data utilising the
same method of systematically reading through responses and highlighting relevant
themes to compile effective and insightful data. Examples of codes isolated were: ‘Public
Sentiment’, ‘Safety’, ‘Island’s Systems’, ‘COL’ (Appendix IV). I decided that the quotation
of participants would be done verbatim to ensure that the accuracy of their messaging
would be maintained. In some cases, truncation was done to make sure the quoted
statement remained on topic and concise, to improve readability and to maximise space
for analysis (Denzin, 2008), with pseudonyms also being implemented into the

quotations to guarantee anonymity.



4.8. Ethics

As outlined in the information sheet presented to participants “there are no
foreseeable risks in taking part.” This was accomplished through systematic risk
mitigation during the designing of the research. The survey does require demographic
information from the participant for the purpose of analysis; however, this
information was only used to assess broader population trends, not in relation to

qualitative responses and thus did not put the participant’s identity at risk.

Regarding the interviews, far more had to be done to maintain anonymity. Measures
taken to ensure confidentiality were the use of pseudonyms (approved by
participants), not referring to specific details of participant’s careers (e.g. referring
only to a participant’s role without specifying their workplace) as well as obfuscating

revealing details without sacrificing the integrity and intentionality of their responses.

4.9. Positionality and reflexivity

The concept of “Epistemological Privilege” in qualitative research and the
insider/outsider debate have permeated positionality discussions in academia for some
time now (Griffith, 1998). As a Jersey resident I am an ‘insider’ within the research
context as I share key demographic and sociological experiences with the study’s
participants (Maguire, 2021). I am highly invested in this research as what is discussed
directly impacts me, my family and friends. As someone who intends on returning to
the island long term I seek to benefit from this research, provided it is utilised by those
in power to make the island better for graduates. I believe that my positionality
allowed me greater access to the participants interviewed and those who completed
the survey. I believe that my relationships with interviewees made them more relaxed
and willing to express their opinions on the subject, as Weinreb et al. (2018) found,
participants familiar with their ‘insider’ researcher were less inclined to lie and would
generally disclose more information. However, whilst participants may lie less often
when interviewed by someone they know, social desirability bias increases when the

participant has a greater understanding of the researcher (Mathieu, 2021).



4.10. Limitations

The biggest limitation of my research was time, being an undergraduate dissertation
project, this research was beholden to a strict timeline which meant that my
methodology had to be built around that schedule. Alexander’s (2023) research into
graduate migration in Orkney and Shetland utilised a longitudinal framework to
evaluate how ideals, intentions and the priorities of participants changed over time. A
longitudinal framework is ideal for this topic and if this research was to be replicated
that would be the framework I would choose. It is ideal because as Rajulton (2001)
explained “the term “longitudinal data” denotes repeated measurements of the same
individuals over a time span long enough to encompass a detectable change in their
developmental status”, making it the preferable model in assessing factors that may
dissuade graduates from returning to Jersey. However, as I could not impliment this
framework my methodology had to be designed around that fact, without sacrificing
the data collected. This was accomplished through the introduction of the interview
process, interviewing people with wider experiences of the island and its education
pathways. Whilst the data collected will be unable to match the reliability of data
collected longitudinally, it is a competent facsimile of the process to gather the desired

data.



5. Findings and Discussion

During this chapter I shall dissect the data collected in my research to isolate the
factors that most influence migration decisions from Jersey. This section will be split
into three sections each focused on one of the research questions. Systematically
establishing the factors investigated, breaking down their level of influence on a case-
by-case basis will help diagnose which factors are the most influential in graduate

migration from Jersey.

An important finding of my research was that of the 32 survey respondents, 50%
intend on moving away from Jersey either immediately or in the future, 22% of
respondents intend on staying on island and 28% of respondents were unsure whether
they wanted to leave or return. There was no meaningful relationship found between
gender and graduate migration intentions, however, as will be discussed later, gender
does relate to which factors motivate those intentions. Data regarding ethnicity was
discarded as there was not sufficient variation in the ethnicity of participants for

analysis, as well as there being several anomalies in the data.

5.1. Sociodemographic Factors

The power family heritage possesses over migration intentions was found to be
significant in this research. Survey participants were asked to identify how long their
family had been based on island, these results were split into four categories; ‘historic’
(family background on island of 100 years+), ‘neo-historic’ (one of two parents
possessed a historic background), ‘first generation’ (where the respondent was the
first generation of their family to be born on island), and ‘second generation+.” 71% of
remainers claimed to have a historic/neo-historic connection to Jersey. Of the leavers
only 14% possessed a historic/neo-historic background. Those who were unsure as to
whether they want to leave or stay possessed a 56% to 44% split historic/neo-historic

to first/second generation+.

From the survey data, we can see that those with historic links to the island are less
likely to migrate later in life. We can assume that, as historic/neo-historic families
have been present on island for over 100 years they are ethnically Jersey or British, as
population data suggests that Jersey’s population increased and diversified rapidly

after 1945 (Boleat, 2014). Discussions surrounding lineage and migration can be linked



back to theories on habitus and spatial belonging. As Bordeau states, habitus relates to
how an individual interacts with and perceives the world around them (Maton, 2012),
due to the nature of Jersey’s social and financial characteristics individuals of a more
historic and affluent background will be better off on island compared to others.
Historic families may possess a more favourable perception of island life compared to
someone whose family has moved recently, who possess lived experiences of life and
connections outside of the island, as we see with Thomas Jr.’s friend in this example

below.

“So I remember, a good example is John, who obviously he came to the island at A-
level, so in year 12, that would be. And throughout his entire time of knowing him and
being his friend, His whole plan was to go to uni and basically never return to Jersey
[interrupted] he grew up in the UK. He went to school [abroad] and he spent two years
in Jersey of which all that time I knew him, and he was a friend. He had no interest in

basically coming back to Jersey and working in Jersey.”

This example draws on theories of spatial belonging with the intersection of physical
belonging to a place through lineage and history as well as a person's social relations
whilst highlighting the complex class implications of migration decision making. Class
and migration intentions possess an interesting relationship as those who are more
affluent are more likely to be able to live comfortably, yet they are also more capable
of moving away, compared to less affluent people who may wish to move away, yet
they are less able to do so due to the expense of migrating, especially if they lack social

connections abroad.

Interestingly, no meaningful relationship between university attendance off island and
people’s intentions to migrate were found, this revelation completely recontextualises
the conversation around youth emigration from Jersey. 59.3% of respondents stated
that their decision to either leave or stay did not change during their time studying in
the UK, of those that did change their decision, 36.4% claimed their time in the UK
made them appreciate Jersey more and influenced them to return such as with

Participant 26 who said;

“If anything, it made me appreciate Jersey more. I think it’s one of those where the
grass is always greener on the other side. For me, when I was 18 about to head off to

uni, I couldn’t wait. I thought there’d be so much to do, so much to see. But the reality?



Well, yeah there was stuff to see and do, but once that becomes your normal, after
around 6 months, the novelty wears off and you start to appreciate how beautiful

Jersey truly is.”

Attendance at a university offers the opportunity of a new home for graduates, with
45.7% of respondents stating they would move to/near where they studied, with only
5.7% stating they would move to where family lived despite 50% of participants
having family living off island. These findings support Venhorst’s (2013) research
which highlighted “a strong regional component to graduate mobility as origins and
destinations tend to be relatively close to the chosen HEI”, whilst also developing on
understandings of spatial mobility with a trend of starting afresh with 42.8% of
respondents intending to move somewhere new. This links back to class as whilst
University is more open to people from different backgrounds, there is still an inherent
class element due to the costs involved, which limits access for people from lower
income backgrounds, thereby further limiting their ability to migrate. This survey did
not directly investigate class due to ethical concerns on the part of the researcher;
however, participants were asked whether they had attended a fee-paying school to
get some understanding of the class dynamics of the sample. 59% of respondents had
attended a fee-paying school with a further 13% attending both fee and non-fee-paying
schools during their time in compulsory education. Whilst this is a large percentage of
the survey population, in the context of Jersey where 33.3% of students attend fee-
paying schools (Policy Centre Jersey, 2026), this number whilst still over
representative, is less severe than it would be in an alternative jurisdiction. Of the
respondents who did not attend fee-paying schools 33.3% cited financial

considerations as reasons why they may migrate.

The lack of participants claiming they would move near family abroad is an interesting
phenomenon as on average, participants cited their familial relationships as being very
close (9.03/10). Despite the close relationship participants have with their families,
people are still willing to move away from them, this presents an interesting twist on
Sage’s (2013) theory of the parental safety net, Sage’s theory referred to young people
remaining in the comfortable bubble of familial life, protecting them from advancing
into the world independently, the majority of Sage’s participants remained in the
family home for over a year after graduating, with 12% remaining for over five years.

My research suggests that this safety net also allows young people to move away from



home, to push themselves and try new things as they know their family will always be
there to support them. For example, one respondent commented that their family "are
supportive of me leaving the island" (Participant 16) despite being very close (8/10).
Interestingly, regardless of whether or not family support their child moving abroad
there is a general sense of empathy displayed by older generations, as another
participant stated “My family would rather I stay in Jersey, however they know there
is limited opportunities here for young people” (Participant 20). Students do not
appear to be moving away to avoid family as there is consistency in responses across
participants as to the high regard they hold their families in relation to the island,

“Being close to my family...” (Participant 2).

The parental safety net also highlights the importance of independence for young
people. Gaining independence and living independently were frequently cited reasons
behind university attendance. One respondent described university as an opportunity
to, "...Learn to live life in a new place - social life, new environment important to grow
as a person.” (Participant 23). It was speculated by participants “...that students don't
want to lose their independence by moving back in with family” (Participant 1). This
sentiment around independence and being, “settled after university” (Participant 3)
was echoed by Mr and Mrs Baker who spoke about their daughter’s experiences after

graduating from HE.

“So, thinking of our own daughter, she, I doubt, I know she wouldn't want to come and
live with us because she's been away and stayed away. And the idea of them sort of
having to fit into your family routine, that's okay for a few weeks, but you wouldn't

want to then do that. And actually, maybe the parents feel the same without being
horrible, but they've gotten used to not having the children around or whatever, and
you kind of get into a different rhythm. And yeah, you don't want to give up that

independence you've gained, I think” (Mr Baker, 50-60, Secondary teacher).

This observation relates back to Sage’s (2013) comments regarding the ‘boomerang
generation’ and the negative impact they have on their parents, and how the desire for
independence is true for parents and their children. This marks a strong distinction

from the experiences of older generations, who Mr Baker explained;



“...Stayed with their families, got married and left home then. I mean, it wasn't that
uncommon. So, there wasn't, there was a different attitude towards living with your

family. There wasn't that urge to be independent so quickly, definitely not.”

The cultural shift alluded to by Mr Baker is attributed by Thomas Sr. to be a
consequence of “social media, mobile phones. - So, I think that access to real-time
information is a significant change. - You weren't exposed to what was happening
outside of Jersey to the same extent people are today.” This ties in with the influence
friends have on migration intentions, as Thomas Sr. said, “you were more inclined to
do what your friends were doing.” Survey respondents ranked friend influence as
5.25/10, indicating that friends played a middling role in decision making. Despite this,
other data generated trends which challenge this assertion. 62% of leavers claimed to
be more sociable when abroad, 60% of remainers claimed that they were more
sociable on island and 40% of those who were unsure were just as sociable on island
as they were abroad. We can infer from these statistics that people do gravitate
towards locations in which they feel that they are more sociable, insinuating that
friends present a more unconscious influence on a person’s decision making. This is
supported by Wacquant (2016) who’s expansion on theories of habitus outline how
friends and involvement within a community help develop someone's secondary
habitus and their spatial belonging in their community. This is especially potent for
those from more rural areas as students from rural communities tended to possess a
stronger sense of belonging and community than students from metropolitan areas
(Schmidt 2017). The influence of friends is best exemplified by Thomas Jr. when they
stated that they only “decided to go to uni as well, just because genuinely one of the
main driving factors is that it looks fun. A lot of my friends were doing it. A lot of my
friends went to uni, whether they went straight from school to uni or went after year,
and I didn't really want to miss out on the experience of uni.” This trend of following
one's friends is at the heart of this research as decision making, intentions and
opinions whether consciously or otherwise are often reproduced through the ‘echo

chamber’ of a small community.

Out of the 40% of respondents who identified as being in relationships it was found
that leavers and remainers both gravitated towards where their romantic partners
were situated: 54% of leavers had partners off island, 57% of remainers had partners

on island, This trend was also found in Alexander’s (2023) research, highlighting the



importance of romantic partners in migration decisions. Both leavers and remainers
cited an average partner influence of 7/10. This shows us that participants perceived
their partners to be a significant influence on their decision making, this is interesting
as despite this being statistically more influential within survey results, in reality,
people seem to follow their friends equally or more often. However, the numbers do
suggest that the relationship between migration and romantic partners is more
intentional, whereas the relationship between friends and migration appears to be

more subconscious.

5.2. Societal Factors

So far, we have established the sociodemographic factors that influence migration
decisions from Jersey. Those factors whilst influential, are not changeable by policy or
other governmental means. This next section will focus on societal factors that can be

addressed directly.

Activities on island were a frequently mentioned topic throughout the survey, as the
notion that “there’s nothing to do” in Jersey is prolific amongst young islanders.
Nightlife and daytime activities will be reviewed separately as isolating their
importance in the eyes of participants helps best identify the realities of desires and

the facilities on island.

When discussing daytime activities emphasis was placed on the stagnation and variety
of activities; several participants mentioned how “it becomes the same after a while.
With nothing new to do it doesn’t offer much incentive to stay due to desires to be able
to go out and explore being another reason in why it would be nice to get away”
(Participant 7). The Bakers spoke about the importance of investing in infrastructure
“you kind of always have to have this sort of conveyor belt of new places in the
pipeline, because places get tired like Fort Regent [leisure centre] was.” The climate is
of major significance when discussing these activities as Jersey during the summer
months has a wide range of outdoor activities and beaches available for people of all

ages to access as one participant said.

“Promoting the outdoor life and health benefits of living on an island like Jersey would be a

good incentive, as this has become a priority and even a trend for many people recently.



Jersey is actually a pretty exciting place with regards to watersports, food, and its

multicultural connections” (Participant 13).

However, when the weather turns cooler people's perceptions shift as Scott (30-35,

accountant) details when discussing his younger colleagues’ experiences:



